XX/XX.	Elimination of all forms of discrimination against women 
and girls: gendered dimensions of care and support systems
		The Human Rights Council,
		PP1 Guided by the purposes and principles of the Charter of the United Nations, (verbatim, HRC/RES/56/22, PP1)
		PP2 Reaffirming the Universal Declaration of Human Rights, the Convention on the Elimination of All Forms of Discrimination against Women, the Convention on the Rights of the Child, the International Convention on the Elimination of All Forms of Racial Discrimination, the Convention on the Rights of Persons with Disabilities, the International Covenant on Civil and Political Rights, the International Covenant on Economic, Social and Cultural Rights and all other relevant human rights treaties and instruments, (verbatim, HRC/RES/56/22, PP2)
		PP3 Recalling that gender equality and the condemnation of discrimination and violence against women and girls have been recognized in the Vienna Declaration and Programme of Action, the Programme of Action of the International Conference on Population and Development and the Beijing Declaration and Platform for Action, and the outcome documents of their review conferences, the Durban Declaration and Programme of Action and the outcome document of the Durban Review Conference, (verbatim, HRC/RES/56/22, PP3)
		PP4 Recalling also all relevant resolutions and agreed conclusions adopted by the Human Rights Council, the General Assembly, the Security Council, in particular Security Council resolution 1325 (2000) of 31 October 2000 on women and peace and security, the Commission on the Status of Women and other United Nations agencies and bodies that consider the issue of discrimination against women and girls, (verbatim, HRC/RES/56/22, PP4)
		PP5 Recalling further the inclusion of both gender equality and the empowerment of all women and girls as a stand-alone goal and their mainstreaming into all goals and targets of the 2030 Agenda for Sustainable Development,  (streamlined, HRC/RES/56/22, PP5)
		PP6 Recalling the important role played by regional conventions, instruments and initiatives, and their follow-up mechanisms in their respective regions and countries, in the achievement of gender equality and the empowerment of all women and girls, including by addressing poverty and strengthening institutions and financing with a gender perspective, (PP8 verbatim, HRC/RES/56/22)
PP7 Welcoming general recommendation 40 on the equal and inclusive representation of women in decision-making systems of the Committee on the Elimination of Discrimination against Women and taking note of the preparation of the forthcoming general recommendation on gender stereotypes, (Last PP HRC/RES/56/22 moved up, and updated)
		PP8 Underscoring the fact that international human rights law prohibits discrimination, inter alia, on the basis of gender, and that national legislation, policies and practices should comply with States’ international obligations, (PP9 HRC/RES/56/22 verbatim)
		PP9 Recalling that discrimination against women and girls constitutes a human rights violation or abuse and undermines the principle of equality, that gender-based violence is a pervasive form of discrimination, and that States should ensure effective measures to promote substantive equality and non-discrimination, including by taking into account and addressing the multidimensional nature of inequality, pre-existing gender inequalities and their root causes, (PP10 and PP19 merged to streamline, HRC/RES/56/22)
		PP10 Expressing profound concern at the escalating backlash against progress made by States, international and regional organizations, Indigenous Peoples and civil society organizations, including women’s and girls’ rights and community-based organizations, feminist groups, organizations of Indigenous women and girls, women of African descent and peasant and other women in rural areas, organizations of women and girls with disabilities and girl- and youth-led organizations, women care-takers organizations, as well as women and girl human rights defenders, including environmental human rights defenders, journalists, trade unions and other relevant actors, to respect, protect and fulfil all human rights, and recognizing that these retrogressions are linked to poverty, economic crisis and inequality, racial discrimination, negative social norms and gender stereotypes, retrogressive lobbies, ideological views or the misuse of culture or religion to oppose women’s and girls’ equal rights, as well as to shrink civic space, (PP11 small edit, HRC/RES/56/22)	
		PP11 Recognizing also that women and girls are subject to multiple and intersecting forms of discrimination, as well as systemic forms of discrimination throughout their life course based on, inter alia, gender, age, race, ethnicity, indigenous origin or identity indigeneity, religion or belief, physical and mental health, disability and civil, socioeconomic, migration or other status, in private and public spaces, in urban and rural areas and both online and offline, (PP17 streamlined and edited, HRC/RES/56/22)
PP12 Deeply concerned also that women and girls, including adolescent girls and women and girls with disabilities, living in poverty are at increased risk of sexual and gender-based violence, harmful practices, trafficking in persons, unintended and unwanted pregnancy, maternal mortality and morbidity and unsafe abortion because of, inter alia, lack of access to available, accessible, acceptable and quality health services, including sexual and reproductive health services, lack of evidence-based information and education, lack of access to perinatal care, including skilled health personnel, and emergency obstetric care, combined with stereotypes and taboos, (verbatim PP29 HRC/RES/56/22, moved up)
PP13 Reaffirming that the full enjoyment of all human rights by all women and girls includes sexual and reproductive health and reproductive rights, free from coercion, discrimination and violence, (PP30 HRC/RES/56/22, moved up, edited)
PP14 Recognizing that sexual and reproductive health information, education and services are essential to combat poverty and include, inter alia, accessible, affordable and inclusive family planning, safe and effective methods of modern contraception, emergency contraception, prevention programmes for adolescent pregnancy and unintended pregnancies, maternal health care and services, such as skilled birth assistance and emergency obstetric care, including midwifery models of care midwives for maternity services, prenatal and perinatal care, safe abortion when not against national law, post-abortion care and the prevention and treatment of reproductive tract infections, sexually transmitted infections, HIV/AIDS and reproductive cancers, (PP31 HRC/RES/56/22, moved up, edited)
		PP15 Affirming that substantive equality is central to eradicating the feminization of poverty, and that it requires committing to the elimination of the root causes of structural discrimination, including deep-rooted patriarchal systems and gender stereotypes, harmful gender norms, negative social norms, negative cultural patterns of conduct, sociopolitical and economic inequalities and systemic racism, as well as deeply entrenched social norms and expectations of gender roles that perpetuate unequal power relations, discriminatory attitudes, behaviours, norms, perceptions, customs, disregard for women’s and girls’ dignity, bodily integrity and autonomy, sexual and gender-based violence and harmful practices, such as female genital mutilation and child, early and forced marriage, including during humanitarian crises or emergencies, (verbatim PP22 HRC/RES/56/22, moved up)
[bookmark: _m5o7kettp1sp]		
Gendered-dimensions of care and support systems
		PP16 Recalling the proclamation by the General Assembly of the International Day of Care and Support[footnoteRef:1] and taking note of General Assembly resolution 80/152 on the contribution of the care economy to sustainable development, Economic and Social Council resolution 2024/4 on promoting care and support systems for social development, International Labour Conference resolution V concerning decent work and the care economy, World Health Assembly resolution 78.16 on accelerating action on the global health and care workforce by 2030 and Human Rights Council resolution 54/6, as well as relevant international human rights instruments and standards which contain provisions relevant to persons providing and receiving care and support, (new, based on PP7 A/RES/80/152 “The contribution of the care economy to sustainable development”) [1:  Resolution 77/317.] 

PP17 Taking note of international, regional and national initiatives, such as the Tlatelolco Commitment, the EU-LAC Bi-regional Pact on Care, the ASEAN Comprehensive Framework on Care Economy, the G20 Principles for Inclusive Economic Growth, Employment and Reduced Inequality, as well as multi-stakeholder initiatives related to care and support systems, such as the Global Alliance for Care, (new, based on PP9 E/RES/2024/4 “promoting care and support systems for social development”)
PP18 Welcoming the Advisory Opinion 31 issued by the Inter-American Court of Human Rights in 2025, in which it recognizes the existence of a stand-alone human right to care comprising the three dimensions to receive care, provide care and exercise self-care,  and acknowledging that some countries have recognized a human right to care at national level, (new)
PP19 Recognizing that care and support is vital to the sustainability of societies, economies and the planet, and that all human beings require care throughout their lifetime to function and participate in public life and for the enjoyment of human rights, (new)
PP20 Reiterating the call in the Sevilla Commitment for increased investment in the care economy and the affirmation that gender equality and the empowerment of all women and girls bring proven economic benefits, and recognizing that the feminization of poverty persists and that the eradication of poverty in all its forms and dimensions, including extreme poverty, is an indispensable requirement for women’s economic empowerment and sustainable development, (new, based on PP4 A RES 80/152)
PP21 Recognizing that an equal and fair distribution of care and support between women and men is a prerequisite to ensuring that women fully enjoy, on an equal basis all human rights, in particular the rights to education, work, just and decent conditions of work, freedom of association, to organize and to bargain collectively, an adequate standard of living, the enjoyment of the highest attainable standard of physical and mental health, and the right to take part in cultural life, and civil and political rights, such as the right to participate in political and public life, (new, based on PP 10, HRC RES 54/6) 
PP22 Noting with concern that women and girls, including adolescent girls and older women, undertake a disproportionate share of unpaid and underpaid care and support work, which is a primary driver of gender inequality by limiting their time, choice and opportunities for education and training, decent employment, social protection, access to health services, including sexual and reproductive health services, and participation in public life, including at international fora   (new, based on PP13, A/RES/80/152 “contribution of the care economy to SD”; E/CN.6/2025/3/Rev.1;)
PP23 Recognizing that migrant women workers, including migrant domestic workers and care workers in global care chains, constitute a significant proportion of the paid care and support workforce globally, contribute to sustainable development in countries of origin and destination, while facing higher risk of gender-based discrimination and other human rights violations and abuses in their workplaces, including long working hours, sexual and gender-based violence, confiscation of passports, forced labour, low wages and wage theft, and limited access to social protection, justice and remedies (new, based on paras. 23 and 24 of A/HRC/59/45)
PP24 Recognizing that women living in poverty face a higher likelihood of career disruptions, part-time employment, occupational segregation, lower earnings, concentration in the informal sector and unequal distribution of unpaid care and support and domestic work, with less protection in terms of labour rights, safe working conditions and social benefits, such as a pension, health insurance or paid sick leave, resulting in older women having fewer assets, savings and social protection benefits, (pp16 HRC/RES/56/22, moved down)
PP25 Recognizing that gender stereotypes and negative cultural and social norms perpetuate discrimination against women and girls in the public and private spheres, increase the likelihood of confinement to the home, in particular for women and girls with disabilities, and of performing a disproportionate share of unpaid domestic, care and support work, (PP33 HRC/RES/56/22, moved and streamlined)
PP26 Deeply concerned that women and girls with disabilities of all ages face multiple, aggravated and intersecting forms of stigma and discrimination, which constitute barriers to community inclusion, and are also disproportionally exposed to violence, including sexual and gender-based violence and abuse, and that existing care and support systems, including services, may not adequately respond to the rights and needs of women and girls with disabilities, who are both providers and receivers of care and support, (new, based on PP19, HRC/RES/55/8 “Support systems to ensure community inclusion of PwD”.)
PP27 Stressing also that, despite providing most of the unpaid and paid care and support work, women and girls do not receive the care and support they need, as well as access to health, social protection, rest, leisure and support services, which compromises their well-being, the ability to care for themselves and to exercise their human rights, especially for girls, older women and women with disabilities who are  often  providers of care and support themselves, (new, based on paras. 26, 30, 36, A/HRC/59/45 WGDAWG report)
PP28 Recognizing that care and support responsibilities intensify and care and support systems are weakened in contexts of armed conflicts, occupation, displacement, post-conflict recovery, climate change, natural disasters, environmental degradation, economic shocks, drastic reductions in international aid, pandemics and other major emergencies, affecting particularly women and girls, while also recognizing that more policy advice is needed on responding to care and support crisis in these contexts (new, based on para. 71 A/HRC/58/43, OHCHR report)
PP29 Stressing that transforming care and support systems is essential for eliminating discrimination against women and girls and achieving substantive equality, which requires separating care and support responsibilities from gender roles, and recalling the “5R framework for Decent Care Work” (new, paras. 9, 43, 48, A/HRC/59/45 WGDAWG report; PP13-20 UN system Policy guidance on transforming care systems)
PP30 Stressing also the need to adopt measures, with an intersectional approach, to recognize, value and redistribute on an equal and fair basis paid and unpaid care work, and to reduce unpaid care work, by promoting the equal sharing of responsibilities between women and men, among family members, and among families, communities, the private sector and States, by prioritizing, inter alia, sustainable and accessible infrastructure, transport, social protection policies, affordable and quality social services, including care and support services and products, child care, and labour standards that provide for decent work and gender equality for all workers, including maternity, paternity or parental leave, equal pay for work of equal value, safe and healthy working conditions and freedom from violence and harassment in the world of work, including sexual and gender-based violence and, freedom of association and the right to organize and bargain collectively, (new, based on PP14, HRC/RES/54/6 centrality of care)
PP31 Recognizing the contribution that family members, including men, young men and boys, can have to combating discrimination against women and girls by, inter alia, providing a protective and supportive environment for women’s and girls’ empowerment, and sharing and distributing care and support responsibilities, as well as domestic work,  (PP36 HRC/RES/56/22, moved and complemented)
PP32 Recognising the importance of leadership and the full, equal, meaningful and participation of women and girls, including through inclusive policy-making relevant to care and support, in both private and public life, including social dialogue and collective bargaining by paid care and support workers; (new, based on para.68 A/HRC/58/43)

1.	Calls upon States:
		(a)	To ratify or accede to the Convention on the Elimination of All Forms of Discrimination against Women, and to consider ratifying or acceding to the Optional Protocol to the Convention, as a matter of particular priority; (verbatim, OP1 (a) HRC/RES/56/22)
		(b)	To limit the extent of any reservations and to formulate them as precisely and narrowly as possible to ensure that no reservations are incompatible with the object and purpose of the Convention, in accordance with the Vienna Convention on the Law of Treaties; (verbatim, OP1 (b) HRC/RES/56/22)
		(c)	To implement the Convention through appropriate legislation, regulation, policies and programmes, including in relation to women’s and girls’ access to justice, redress and effective remedies; (verbatim, OP1 (c) HRC/RES/56/22)
		(d)	To cooperate fully with the Committee on the Elimination of Discrimination against Women, and other human rights treaty bodies, and to implement its recommendations, as appropriate; (OP1 (d) HRC/RES/56/22, edited)
		2.	Takes note of the work undertaken by the Working Group on discrimination against women and girls,[footnoteRef:2] including its recommendations to States with regard to their international obligations to support substantive equality by adopting the appropriate measures, including temporary special measures, necessary to prevent, redress and eliminate patriarchal and gender stereotypes that cause or perpetuate discrimination in all spheres of life; (verbatim, OP2 HRC/RES/56/22) [2: 		See A/HRC/59/45 and A/HRC/62/48. ] 


3.	Urges States: 
		(a)	To review, modify or repeal all laws and policies that exclusively or disproportionately target or criminalize the actions or behaviour of women and girls, including laws that criminalize acts associated with poverty and life-sustaining activities and that criminalize or restrict the exercise of sexual and reproductive health and rights and laws and policies that discriminate against them on the basis of any grounds, including any custom, tradition or misuse of culture or religion, and to create accountability mechanisms to end impunity and prevent, eliminate and remedy the discriminatory application of the law; (OP3 (a) merged with OP 7(g), HRC/RES/56/22)
		(b)	To consider reviewing all proposed and existing legislation in accordance with their international human rights obligations, using an intersectional approach that takes into consideration, inter alia, age, race, gender, disability or other status and the historical, social, economic, cultural and political contexts of women’s and girls’ realities; (verbatim, OP2 (b) HRC/RES/56/22)
[bookmark: _mii5xb3zhrg5]		(c)	To promote and implement legislation, regulation, policies and programmes that facilitate aimed at ensuring substantive gender equality, the social, political and economic empowerment of all women and girls, and prevent, respond to and eliminate all forms of discrimination and sexual and gender-based violence, including domestic violence, and harassment, in all spheres of life, both online and offline, through adequately funded public services and welfare systems, including shelters and access to legal counsel and legal redress mechanisms; (OP3 (c) merged with 7(f), HRC/RES/56/22)
(d)  	To eliminate all forms of discrimination, in law or in practice, against women and girls, in relation to access to land rights, seeds, resources, housing and property, including upon entry into marriage and during marriage and its dissolution; (Op7 (c) HRC/RES/56/22, verb adapted)
(e)		To remove all discriminatory barriers, including those of a political, legal, social, practical, structural, cultural, economic, institutional and physical nature, and those derived from misuse of religion, that prevent the full, equal, effective and meaningful participation, in all fields, of women throughout their life course, as well as of girls, in accordance with their age and maturity, including the participation of women in leadership at all levels of decision-making in the public and private sectors, and to actively promote diversity in leadership and a culture of inclusive and enabling leadership; (OP3 (e) verbatim, HRC/RES/56/22)
(f)		To respect, protect and fulfil the right to sexual and reproductive health, including for adolescent girls and young women, free from discrimination, coercion and violence, including by addressing social and other determinants of health, the removal of legal barriers and the development and enforcement of policies, good practices and legal frameworks that respect dignity, integrity and the right to bodily autonomy and guarantee universal access to sexual and reproductive health services and evidence-based information and education, including for family planning, and to ensure timely access to maternal health services and emergency obstetric care, including treatment for pregnancy-related morbidities, that are respectful of individual privacy; (OP3 (j) verbatim, HRC/RES/56/22)
	(g)	To take regulatory measures to combat gender-based discrimination in the provision of services, including health-care services, by private sector actors, with the aim of ensuring that the services they provide are available, accessible, affordable, acceptable and of quality, and regularly assessed in order to meet the needs and respect the human rights of women and girls, both in urban and rural areas; (OP7(k) HRC/RES/56/22, moved up, verb adapted)
(h)	To collect, share, promote, support, implement and widely publicize evidence and good practices, including awareness-raising programmes to prevent and eliminate all forms of discrimination against women and girls and to counter gender and other stereotyping, harmful portrayals of women and girls, including those who face multiple and intersecting forms of discrimination, to prevent and eliminate sexual and gender-based violence; (OP4(a) HRC/RES/56/22, moved and streamlined)
(i) 	To ensure access to justice and accountability mechanisms and timely and effective remedies for the effective implementation and enforcement of laws aimed at preventing and eliminating all forms of discrimination and gender-based violence, including by adopting a survivor-centred approach, by informing women and girls about their rights under relevant laws in an accessible way, by improving legal infrastructure and by mainstreaming age-, disability- and gender-responsive training into justice systems to ensure equality before the law and equal protection of women and girls by the law; (OP4(b) HRC/RES/56/22, moved)
OP4.	Calls upon States to take measures to build and strengthen gender-, disability- and age-responsive, human rights-based, sustainable and comprehensive care and support systems, based on the principles of equality, non-discrimination and universality, to value and redistribute care and support work and achieve gender equality, inter alia by: (new)
(a) Taking appropriate measures to implement the “5Rs framework”  consisting in recognizing, reducing, redistributing, rewarding and ensuring representation in care and support work, while ensuring adequate resourcing for its implementation as a crosscutting priority; (new, based on para. 50(d) A/HRC/59/45; UN system policy guidance on transforming care systems)

(b) Taking all appropriate measures to guarantee access to universal, accessible, adequate, available and comprehensive social protection, throughout the life course of women and girls, regardless of their marital status, employment or participation in the formal labour market; (OP7 (b) HRC/RES/56/22 with edits)

(c) Promoting the equal participation of boys, young men and men in care and support within the household, families and communities, and as strategic partners to achieve gender equality; (new, based on para. 50(f) A/HRC/59/45)

(d) Recognizing the distinct care and support needs of different groups, including girls, older women, women and girls with disabilities and those with rare diseases, and ensuring their dignity, autonomy and agency; (new, based on para. 50(g) A/HRC/59/45)

(e) Respecting, protecting and fulfilling the right to education for all women and girls, throughout their life course and at all levels, in particular girls living in poverty, and to promote long-term awareness-raising initiatives in education, in communities in the media and in the digital context, engaging men and boys, through the incorporation of curricula on all women’s and girls’ rights into teacher training courses, on topics including the root causes of gender-based discrimination and the prevention of sexual and gender-based violence, including domestic violence and intimate partner violence, and the promotion of shared responsibility for unpaid care, support and domestic work within the household and families and the family, and by ensuring universal access to evidence-based comprehensive sexuality education; (OP3 (g) HRC/RES/56/22, edited)

(f) Increasing investment in infrastructure and services, particularly in rural areas, to ensure universal access to available, accessible, affordable, acceptable and quality services for all, including childcare, health and support services, as well as paid maternity, paternity and parental leave and social protection for all workers, including for both informal workers and those in non-standard forms of employment, (new, based on OP4 (b) HRC/RES/56/22, HRC/RES/54/6 centrality of care)

(g) Developing, supporting and protecting an enabling environment for the full, effective, meaningful and equal participation of women and girls, including through women’s and girls’ rights organizations, feminist groups, women and girl human rights defenders, girl- and youth-led organizations, as well as women take-carers organizations, in the creation, design, decision-making, implementation, monitoring and evaluation of care and support laws, policies and systems, and promoting gender parity in decision-making bodies; (new, based on para. 50(h) A/HRC/59/45; OP7(i), OP3(h) HRC/RES/56/22)

(h) Supporting self-care and collective care initiatives through legislation and public services that enable those providing and requiring care and support to enjoy their rights to leisure, rest, health, adequate housing, community inclusion and full, equal and meaningful participation in public, social and cultural life; (new, based on para. 53(d) A/HRC/59/45)

(i) Integrating means to prevent and respond to cases of violence, abuse, neglect and exploitation, against those requiring and providing care and support, establish and strengthen accountability mechanisms and provide access to remedies for human rights violations and abuses in care and support systems; (new, based on para.25, A/HRC/58/43 OHCHR report)

(j) Reforming public budgets and taxation to fund care and support systems, focusing on distributive justice and fair fiscal policies, including proportional and progressive taxation for high-income earners and corporations; (new, based on para. 53(f) A/HRC/59/45)

(k) Strengthening legal, labour and economic protections for paid  care and support workers, including migrant workers, by, interalia, guaranteeing their rights, including decent wages, safe working conditions, social protection and collective bargaining, ensuring the representation and participation of care workers organizations in policymaking, and promoting gender-responsive employment and macroeconomic policies that create decent jobs, including through the formalization of informal care jobs, (new, based on para. 51 A/HRC/59/45)

(l) Collecting and disseminating data on care and support work that is disaggregated by income, sex, age, race, ethnicity, migratory status, civil status, indigenous origin or identity , disability, geographical location and other relevant characteristics in order to measure the scope and value of, and the need for, paid and unpaid care and support to inform policy and legal design. (new, based on para. 53(h) A/HRC/59/45)

		5.	Encourages business entities to recognize the value of the skills developed through care and support work in recruitment and employment policies, to develop accessible, affordable and quality care and support services for workers, families and communities, and to contribute to tax justice by complying with their fiscal obligations, as well as to the realization of the human rights of all women and girls, by, inter alia, implementing participatory gender and human rights impact assessments and due diligence processes, consistent with the Guiding Principles on Business and Human Rights, and ensuring that grievance mechanisms and remedies for business-related abuses are accessible, effective and gender-responsive; (OP5 HRC/RES/56/22, edits based on paras. 56.c and 56.d of A/HRC/59/45)
6.		Regrets that, due to the United Nations budgetary and liquidity crisis, the Office of the United Nations High Commissioner for Human Rights was not able to prepare and present to the Council at its sixty-second session, a report on the implementation of the recommendations contained in the report of the Human Rights Council Advisory Committee,[footnoteRef:3] to be published in an Easy Read version and an accessible format, in close cooperation with the Working Group on discrimination against women and girls, the Committee on the Elimination of Discrimination against Women and the Advisory Committee and in consultation with key stakeholders; (OP16 updated, HRC/RES/56/22) [3: 		A/HRC/47/51. ] 

		7.	Decides to continue its consideration of the issue of the elimination of all forms of discrimination against women and girls as a matter of high priority, in conformity with its programme of work, at its sixty-second session, and to remain seized on addressing care and support from a human rights perspective with relevant stakeholders. (OP17 updated, HRC/RES/56/22)

2

