62nd session of the Human Rights Council
[bookmark: _Hlk135211962]Annual full-day discussion on the human rights of women
[bookmark: _Hlk199837648]Panel 2: Commemoration of the International Day of Women in Diplomacy focusing on 
women’s right to work and representation in decision-making 
Concept note (as of 23 June 2026)
	Date and venue:
	Wednesday, 24 June 2026, 4–6 p.m.
Assembly Hall, Palais des Nations, Geneva
(broadcast live and archived at https://webtv.un.org) 

	Objectives:
	To commemorate the International Day of Women in Diplomacy in 2026, the panel discussion provides a platform to examine how women’s right to work and conditions in the world of work shape women’s participation, leadership and influence in decision‑making in public administration, diplomacy and multilateral contexts.
In particular, the panel discussion aims:
· To highlight how barriers to women’s access to decent work, safe and healthy working environments and career progression limit women’s participation and leadership in decision‑making;
· To examine structural conditions in the world of work, including unpaid care responsibilities, gender‑based violence and harassment, and exclusion from social dialogue, that constrain women’s sustained presence and influence in positions of authority;
· To identify promising practices and concrete examples of how these can be overcome;  
· To explore how international human rights law and international labour standards provide a framework for advancing women’s full, equal and meaningful participation in decision‑making systems, particularly in labour market;
· To explore how States, international organizations and other relevant stakeholders can strengthen the realization of women’s right to work as part of broader efforts to promote inclusive, representative and effective decision‑making;
· To discuss how the Human Rights Council, its mechanisms and treaty bodies can support States in advancing women’s right to work as a foundation for women’s equal participation and leadership in decision‑making.


	Chair: 
	H.E. Ms. Riia Salsa-Audiffren, Vice-President of the Human Rights Council

	Opening statements: 
	Ms. Peggy Hicks, Director of the Thematic and Special Procedures Division, OHCHR 
Ms. Sofia Calltorp, Director of UN Women Geneva and Chief of Humanitarian Action 

	Panellists:
	· Ms Chidi King, Chief of the Gender, Equality, Diversity and Inclusion Branch, International Labour Organization (ILO)
· Ms. Wafa Asri, Secretary-General at the Ministry of Employment, Morrocco
· H.E. Ms. Caroline Ziadeh, Permanent Representative of Lebanon to the United Nations Office at Geneva

	Outcome:
	The Office of the United Nations High Commissioner for Human Rights (OHCHR) will prepare a summary report on the discussion.

	Mandate: 
	In its resolution 6/30, the Human Rights Council reaffirmed the principle of gender equality and the need for the full implementation of the human rights of women and decided to hold an annual full-day discussion on the human rights of women. In its resolution 58/15, the Council decided to commemorate the International Day of Women in Diplomacy during one panel at the annual full-day discussion on the human rights of women, to be held during the fifty-ninth, the sixty-second and the sixty-fifth sessions of the Human Rights Council, including with discussions on the elimination of discrimination and structural barriers that hinder women’s participation and representation in decision-making. 
The second (i.e., afternoon) panel of the 2026 annual full-day discussion will focus on women’s right to work as a foundational human right enabling women’s full, equal and meaningful participation and leadership in decision‑making.

	Background:
	The right to work is a universal human right and a cornerstone of women’s autonomy, dignity and full enjoyment of other human rights. Its effective realization is closely linked to women’s ability to enter, remain in and influence decision-making processes in public, economic, diplomatic and multilateral spheres. Where women face barriers to accessing decent work, progressing in their careers or remaining in employment, their participation in decision-making is systematically limited.
International human rights law and international labour standards recognize the interdependence between equality in employment and women’s participation in public life. The Universal Declaration of Human Rights (arts.23-24), the International Covenant on Economic, Social and Cultural Rights (arts. 6-8) and the Convention on the Elimination of All Forms of Discrimination against Women (arts. 7-8) affirm women’s right to work without discrimination and to participate on an equal basis in public and political life. General recommendation No. 40 (2024) of the Committee on the Elimination of Discrimination against Women further states that women’s equal and inclusive representation in decision-making systems depends on addressing barriers in labour markets, working conditions and the organization of work and care, as well as ensuring freedom from violence and harassment. This interpretation is echoed at the policy level by the agreed conclusions of the Commission on the Status of Women at its seventieth session, which reflect intergovernmental consensus that structural inequalities in employment must be addressed as part of efforts to advance gender‑equal participation.
Despite these commitments, women’s participation in the labour market remains constrained. According to the estimates of the International Labour Organization (ILO), in 2025 women’s global labour force participation stood at approximately 48 per cent, compared with significantly higher rates for men[footnoteRef:2]. Even when women participate in paid employment, they are disproportionately concentrated in informal, precarious and low‑paid work which often lacks stable career trajectories, social protection and opportunities for advancement into leadership[footnoteRef:3]. In many contexts, women experience multiple and intersecting forms of discrimination, based on sex in combination with age, race, ethnicity, disability, family or marital status, migration status or socio-economic background, which further restrict access to decent work and pathways into decision-making[footnoteRef:4]. [2:  ILO report Advancing the transformative agenda for gender equality in the world of work (2026, ILC.114/Report VI), para. 17.]  [3:  ILO report Decent work and the care economy (2024, ILC.112/Report VI), para 54.]  [4:  CEDAW Committee’s General recommendation No. 40 on the equal and inclusive representation of women in decision-making systems (CEDAW/C/GC/40), paras. 27-28.] 

As a result of these cumulative barriers, women’s presence diminishes as levels of authority and influence increase. While women’s participation in public administration, international organizations and other decision-making arenas has expanded over recent decades, progress remains uneven. Globally, women hold slightly over 31.7 per cent of senior leadership positions and remain underrepresented in positions where strategic decisions are taken[footnoteRef:5]. A similar pattern is evident within trade unions and other social partner organizations[footnoteRef:6], where women’s participation has increased but their continued underrepresentation in leadership and executive positions limits their influence over decisions shaping working conditions and public governance. In diplomacy, women represent less than one quarter of Ambassadors and Permanent Representatives[footnoteRef:7]. [5:  ILO report Advancing the transformative agenda for gender equality in the world of work (2026), para. 38.]  [6:  ILO report on Advancing the transformative agenda for gender equality in the world of work (2026, ILC.114/Report VI), para 54.]  [7:  Women in Diplomacy Index, 2025, Anwar Gargash Diplomatic Academy (AGDA)] 

The persistence of these patterns reflects the operation of structural barriers beyond formal legal and policy frameworks. Informal rules, organizational cultures and gendered norms governing careers continue to shape unequal outcomes, even in contexts where non‑discrimination is formally guaranteed[footnoteRef:8]. These structural barriers manifest in multiple and reinforcing ways within the world of work. [8:  UN Women policy paper on Women in the Diplomatic Corps: Normative Frameworks, Structural Barriers and Policy Recommendations (2026), p. 9.] 

Occupational and sectoral segregation channels women into undervalued and feminized sectors, while glass ceilings restrict progression to senior and managerial levels, including within public administration[footnoteRef:9]. The unequal distribution of unpaid care and domestic work limits women’s availability for leadership roles, international postings, negotiations and public service careers. International labour standards, including the Workers with Family Responsibilities Convention, 1981 (No. 156), have long emphasized the importance of addressing conflicts between work and family responsibilities, including through work arrangements and care support, in order to enable women’s sustained participation in employment and leadership pathways. [9:  United Nations Development Programme & University of Pittsburgh (2021), Global Report on Gender Equality in Public Administration.] 

Gender-based violence and harassment, including in the world of work, also undermine women’s safety, visibility and retention in decision-making spaces[footnoteRef:10]. Such risks deter women from entering, remaining in or seeking leadership roles, particularly in male-dominated sectors and international environments. Digital forms of harassment and abuse increasingly compound these risks, targeting women’s public presence and discouraging sustained participation. [10:  Report of the United Nations High Commissioner for Human Rights, Realization of the right to work (2016, A/HRC/34/29), para 62. ] 

The underrepresentation of women in decision-making, including in diplomacy, has tangible consequences. When women’s lived experiences and expertise are absent, policies and institutional responses are less inclusive, less responsive and less effective. Conversely, women’s meaningful participation in decision-making across public administration, diplomacy, economic governance, trade unions and civil society strengthens institutional legitimacy and contributes to more sustainable outcomes. At a time of global uncertainty and rapid transformation, addressing structural barriers in the world of work is central to advancing women’s full, equal and meaningful participation in decision‑making. 

	Format: 
	The panel discussion will be limited to two hours. The opening statements and initial presentations by the panellists will be followed by a two-part interactive discussion and by conclusions from the panellists. A maximum of one hour will be set aside for podium interventions, including the opening statement, panellists’ presentations, and their responses to questions and concluding remarks. The remaining hour will be reserved for two segments of interventions from the floor, with each segment consisting of interventions from 14 States or observers, 2 national human rights institutions and 4 non-governmental organizations. Each speaker will have 1.5 minutes to raise issues and to ask panellists questions. The panellists will respond to questions and comments during the remaining time available.
The list of speakers for the discussion will be established through the online inscription system and, as per Council practice, statements by high-level dignitaries and groups of States will be moved to the beginning of the list. Delegates who could not take the floor due to time constraints will be able to upload their statements on the online system to be posted on the HRC Extranet on the HRC Extranet. Interpretation will be provided in the six United Nations official languages (Arabic, Chinese, English, French, Russian and Spanish).

	Accessibility:
	In an effort to render the Human Rights Council more accessible to persons with disabilities and to promote their full participation in the work of the Council on an equal basis with others, the panel discussion will be webcast and made accessible. International sign interpretation and real-time captioning in English will be provided and webcast. During the event itself, participants can access live English captioning on the StreamText web page (https://www.streamtext.net/player?event=CFI-UNOG). Hearing loops are available for collection from the Secretariat desk. Oral statements may be embossed in Braille from any of the six official languages of the United Nations, upon request and following the procedure described in the Accessibility guide to the Human Rights Council for persons with disabilities (https://www.ohchr.org/en/hr-bodies/hrc/accessibility).

	Related documents:
	· Committee on the Elimination of Discrimination against Women, General recommendation No. 40 (2024) on the equal and inclusive representation of women in decision-making systems (CEDAW/C/GC/40)
· Commission on the Status of Women, Agreed conclusions on ensuring and strengthening access to justice for all women and girls, including by promoting inclusive and equitable legal systems, eliminating discriminatory laws, policies and practices, and addressing structural barriers (2026, E/CN.6/2026/L.2)
· Committee on Economic, Social and Cultural Rights, General Comment No. 18 (2006) on the right to work (E/C.12/GC/18) 
· Committee on Economic, Social and Cultural Rights, General Comment No. 23 (2016) on the right to just and favourable conditions of work (E/C.12/GC/23) 
· Report of the International Labour Organization (ILO) on advancing the transformative agenda for gender equality in the world of work (2026, ILC.114/Report VI)
· UN Women, Policy paper on Women in the Diplomatic Corps: Normative Frameworks, Structural Barriers and Policy Recommendations (2026)
· United Nations Development Programme and University of Pittsburgh, Global Report on Gender Equality in Public Administration (2021) 
· Report of the United Nations High Commissioner for Human Rights on the realization of the right to work (2016, A/HRC/34/29)
· Committee on the Elimination of Discrimination against Women, General recommendation No. 23 (1997) on political and public life (A/52/38/Rev.1) 
· United Nations General Assembly, Convention on the Elimination of All Forms of Discrimination against Women (1979)
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